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What to expect

Interviews for Aboriginal and Torres Strait Islander Ranger roles blend cultural respect, practical field
skills, and community engagement. You will likely be asked about your connection to country, your
experience with land management, and how you handle the physical and cultural demands of the job.

¢ Cultural and community: Questions about your understanding of cultural protocols, working with
Traditional Owners, and sharing knowledge respectfully.

» Technical and field skills: Questions about fire management, weed and feral animal control, use
of GPS, QGIS, and 4WD operation.

» Behavioural: Past experiences working in remote teams, resolving conflicts, or adapting to
changing conditions.

e Scenario and judgement: Hypothetical situations such as encountering a cultural site during a
burn, or managing a visitor who disrespects country.

» Safety and compliance: Questions about following safety procedures, using UHF radio, and
maintaining equipment.

The interview usually starts with a welcome and acknowledgement of country, then moves through a
mix of cultural, technical, and behavioural questions. You may be asked to describe a time you worked
on country, and in some cases there will be a practical component such as a four-wheel driving
assessment or a walk-through of a cultural site. The panel typically includes a ranger coordinator, a
Traditional Owner representative, and sometimes a community liaison officer. Expect the conversation
to be collaborative rather than confrontational.

1. Can you tell us about your connection to country and what it means to you
as aranger?

Why they ask

This question assesses your cultural grounding, your understanding of the role's cultural significance,
and your ability to speak about personal identity respectfully.

How to structure your answer

This is a personal and cultural question. Start by acknowledging your own heritage and connections,
then describe a specific place or community you care for. Talk about how that connection informs your
work, and finish by linking it to the role's responsibilities.

Example answer

“I am a proud [your nation] person with family ties to [region]. Country is not just a place; it is my
identity, my law, and my responsibility. For me, being a ranger means caring for that country the way
my ancestors did, using both traditional knowledge and modern tools. | have spent time working with
Elders to record stories and protect sites, and | want to bring that same commitment to this role.”

2. Describe atime you managed a controlled burn. What was your process?
Why they ask

This question tests your technical knowledge of fire management, your ability to plan and lead a burn
safely, and your awareness of cultural and environmental considerations.

How to structure your answer
Walk through the process step by step: planning, consultation, weather and fuel assessment, ignition,
and monitoring. Highlight safety and cultural considerations at each stage.



Example answer

“In my last role, | helped plan a cultural burn on a 2,000 hectare block. We started by consulting with
Traditional Owners and the local brigade to agree on objectives and protocols. | checked weather
forecasts and fuel moisture, and we marked cultural sites to avoid. On the day, | led a small team
using drip torches, keeping in constant radio contact. We burned in small patches to keep the fire cool
and protect habitat. After the burn, | monitored for a week to ensure no hotspots. The result was
reduced fuel load and healthier understory.”

3. How would you handle a situation where you find a previously unrecorded
cultural heritage site while doing field work?

Why they ask

This scenario question assesses your judgement under pressure, your respect for cultural heritage, and
your knowledge of correct protocols and legal requirements.

How to structure your answer
Use a judgement-under-pressure structure: stop, assess, protect, report. Emphasise respect and
following protocol. Describe the steps you would take in order.

Example answer

“First, | would stop all work in the immediate area and make sure no one disturbs the site. | would
record its location with GPS and take notes, but not touch anything. Then | would notify my supervisor
and the relevant Traditional Owner group, following our cultural heritage management plan. | would
also ensure the site is protected from any planned activities until a proper assessment is done. My
priority is to respect the site and the law.”

4. Tell me about a time you worked with a difficult community member or
visitor who did not respect country.

Why they ask

This behavioural question explores your communication skills, cultural sensitivity, and ability to defuse
conflict while upholding community values.

How to structure your answer
Use STAR: Situation, Task, Action, Result. Describe the specific incident, what you needed to achieve,
how you responded, and the outcome.

Example answer

“At a popular camping area, a visitor was collecting firewood from a sacred site. | approached calmly
and explained why that area was significant, sharing a story that the Elders had given me permission
to tell. The visitor was apologetic and moved their camp. | then worked with the ranger team to install
better signage and we started a cultural awareness talk at the campground. The result was fewer
incidents and a stronger relationship with visitors.”

5. What experience do you have with weed and feral animal control, and what
tools do you use?

Why they ask

This technical question checks your practical field skills, your familiarity with relevant software and
equipment, and your ability to deliver measurable environmental outcomes.

How to structure your answer
This is a technical question. List your experience, then describe specific methods and tools (e.g.,
CyberTracker, QGIS, GPS, 4WD). Give an example of a successful control program.

Example answer

“I have three years of experience in weed and feral animal control. | use CyberTracker to record
sightings and QGIS to map infestations. For weeds, | have done manual removal and herbicide



application, always following safety procedures. For feral animals, | have assisted with trapping and
shooting programs, focusing on pigs and cane toads. In one program, we reduced pig damage along
a 10 kilometre wetland edge, which helped native birds return.”

6. How do you ensure safety when working in remote areas?

Why they ask

This safety question assesses your risk management, preparation, and ability to follow procedures to
keep yourself and your team safe in isolated conditions.

How to structure your answer
Use a checklist approach: planning, communication, equipment, and emergency procedures. Give
examples of how you have applied these in the past.

Example answer

“Before any field trip, | check the 4WD, pack a first aid kit, and ensure the UHF radio is working. |
always leave a trip plan with the office and check in at regular intervals. | carry a personal locator
beacon and know the emergency contacts for the area. | also make sure my team understands the
risks and we have a buddy system. In practice, this means we have avoided serious incidents and
can respond quickly if something goes wrong.”



