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What to expect

Animal husbandry technician interviews are practical and grounded. Employers want to know you can
handle stock calmly, spot a sick animal before it becomes a bigger problem, follow a vet's or manager's
instructions, and keep records that stand up to scrutiny. Expect the conversation to move between your
hands-on experience and how you would react on a real working day.

* Practical and process: Walking through your daily routine: feeding, water checks, condition
scoring, drafting and record entry. They are testing whether your habits are systematic and safe.

* Animal health and technical: Questions on recognising illness, breeding support, artificial
insemination, nutrition and using herd management and EID systems.

» Behavioural: Tell me about a time questions on early disease detection, working through a tough
calving or lambing period, and handling a mistake in the records.

» Scenario and judgement: A situation is described, such as a lame animal found during muster or a
water failure, and you talk through what you would do, in what order, and who you would tell.

 Safety and welfare: Questions on working safely with large animals, quad bikes, chemicals and
yards, plus your understanding of animal welfare and biosecurity obligations.

e Team and reporting: How you take direction from a farm manager or veterinarian, escalate
concerns, and communicate with other staff or contractors.

Usually a single interview with the farm manager or owner, sometimes with the supervising veterinarian
joining for the technical section. It opens with your background and why you want the role, moves into
practical and technical questions, then a scenario or two. Many properties follow up with a paid or
unpaid trial day on farm, so the interview is often as much about whether you are safe and steady
around stock as about what you say. Bring your qualifications, any chemical or quad bike certificates,
and be ready to talk about specific properties and mobs you have worked with.

1. Walk me through your daily routine on a property, from the first feed run to
the end of the day.

Why they ask

They want to see that your habits are organised and that animal observation is built into the routine, not
tacked on at the end.

How to structure your answer

Chronological walk-through. Start with the morning check, cover feeding and water, health observation,
any drafting or treatment work, then records and afternoon tasks. Keep it tight and finish on how you
hand over or report.

Example answer

“First thing | walk or drive the paddocks and pen read before | put any feed out. | am looking at who
comes up, how they are moving and whether anyone is hanging back. Then | run the feed according
to the ration sheet, check troughs and trough floats, and fix any water issues on the spot or flag them
straight away. Mid morning | do any health work, drafting, drenching or treatments the manager has
scheduled, and | enter treatments and movements into the herd software as | go rather than leaving it
to the end of the week. Afternoon is fences, pasture checks, and getting the next day's feed
organised, then | update the manager on anything that needs a decision.”



2. Tell me about a time you picked up an animal health problem early. What
did you notice and what did you do?

Why they ask

Early detection is the core value of this role. They are listening for specific observations, not vague
statements about caring for animals.

How to structure your answer
STAR. Set the situation briefly, describe exactly what you saw and how you compared it to normal,
explain the action you took and who you notified, then give the outcome.

Example answer

“We had a mob of weaners on a property | was working at, and one morning a handful were slow to
come to the trough and one was coughing. | drafted those animals into a small pen, took their
temperatures, recorded the readings and called the manager, who got the vet out the next day. It
turned out to be a respiratory issue and we treated the group early. None of them went down and we
avoided pulling the whole mob off feed. After that | started pen reading the weaners first thing every
morning rather than relying on a paddock check later in the day.”

3. You are mustering and you notice a cow that is lame and lagging behind.
Talk me through how you handle it.

Why they ask

This tests judgement under pressure, animal welfare awareness and whether you know when to make a
call and when to escalate.

How to structure your answer
Judgement under pressure. Name the immediate welfare concern, your first action, how you keep the
rest of the mob moving, then how you assess, treat or refer, and finally what you record and report.

Example answer

“First priority is not making it worse. | would ease the pressure off the mob so she is not being
pushed, and let her move at her own pace or leave her quietly if that is safer. If | can draft her without
disrupting the muster, | would put her in a small yard, check the foot for swelling, stones or footrot,
and give her water and shade. | would let the manager know the same day and get the vet involved if
it looks infected or she is not weight bearing. Either way it goes in the animal records with a treatment
note, and | would check her again the next morning.”

4. What does safe livestock handling look like to you, and how do you keep
yourself and others safe in the yards?

Why they ask

Farms carry real injury risk around large animals, quad bikes and chemicals. They need to know you
work safely without being told every time.

How to structure your answer
Hazard and control. Pick the main hazards in yards and on bikes, name the control for each, then add
how you communicate risk to others and what you do when conditions change.

Example answer

“The main hazards are crushing and kicking in the yards, bike rollovers, and chemical exposure when
drenching or spraying. My approach is to work stock low stress and calmly, keep a clear exit at all
times, and never put myself in a position where an animal can pin me against a rail. On the bike |
wear a helmet, keep speeds down on uneven ground, and assess paddocks for holes before | ride
them. With chemicals I follow the label, wear the right PPE and store them properly. If someone else
is working unsafely | will say something, and if conditions turn | stop and reassess rather than pushing
on.”



5. How do you keep animal records accurate, and how would you handle
spotting a mistake in the records from a previous week?

Why they ask

Livestock records feed into National Livestock Identification System compliance, sales and audit. They
want someone honest and methodical rather than someone who hides errors.

How to structure your answer
Process then honesty. Describe your system for capturing records as work happens, then walk through
correcting an error, including who you tell and how you prevent a repeat.

Example answer

“I record as the work happens, not from memory at the end of the week. Treatments, movements and
weights go into the herd software straight away, and EID scans get checked against the mob list
before animals leave the property so the National Livestock Identification System records are right. If |
found an error from a previous week, | would fix it in the system, flag it to the manager so they know
before it goes anywhere near a sale or audit, and work out what caused it. If it was me transposing a
tag number, | would slow down and start cross checking scans against the list twice. Records are only
useful if people can trust them.”

6. Describe atime you had to follow a vet's or manager's instruction you
were not sure about. How did you handle it?

Why they ask

Technicians work under direction and need to raise concerns without undermining the person in charge.
This shows whether you can do both.

How to structure your answer
STAR with emphasis on the conversation. Explain the situation, what concerned you, how and when
you raised it, the decision that was made, and the result.

Example answer

“l was once asked to move a group of freshly treated cattle to a paddock a fair distance away, and |
was worried the walk would set them back. | did not just refuse, | asked the manager whether we
could hold them in the closer paddock for the day and move them once they had picked up. We talked
it through, he agreed, and we moved them twenty four hours later with no issues. The key was raising
it before we started rather than midway through the job, and coming with an alternative rather than
just a problem.”



