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What to expect

Interviews for stablehand roles are usually practical and conversational. Employers want to see that you
are reliable, safety-conscious and genuinely comfortable around horses. You may be asked to
demonstrate tasks or walk through a typical day.

* Process: Questions about how you organise daily tasks such as feeding, mucking out and
exercising horses.

» Behavioural: Questions that ask for examples of how you have handled horses, worked in a team
or managed a difficult situation.

» Scenario: Questions about what you would do in specific situations, such as a horse showing signs
of illness or a broken fence.

e Technical: Questions that test your knowledge of feeding routines, grooming, stable maintenance
and horse health.

» Safety: Questions about work health and safety, biosecurity and safe horse handling.

The interview often starts with a casual conversation about your experience, followed by specific
guestions about horse care and safety. You may then be invited to a practical assessment where you
demonstrate grooming, leading or mucking out. It usually ends with a chance for you to ask questions.

1. Walk me through your morning routine when caring for horses.
Why they ask
This assesses your organisation, time management and knowledge of daily care standards.

How to structure your answer
Process: describe the sequence of tasks, why you do them in that order, and how you prioritise.

Example answer

“I start by checking each horse's water and feed, then muck out stables, followed by grooming and
preparing horses for exercise. After exercise, | clean equipment and check for any signs of injury or
illness. | always make sure the most urgent tasks are done first, like feeding and watering, and | keep
an eye on each horse's behaviour throughout.”

2. Tell me about atime you had to handle a difficult or nervous horse.
Why they ask
This shows your handling skills, patience and ability to stay calm under pressure.

How to structure your answer
STAR: describe the situation, the task, the action you took and the result.

Example answer

“At a previous stable, we had a young thoroughbred that was anxious about being groomed. | spent

time quietly approaching him, using a calm voice and slow movements. | started with just a brush on
his shoulder, then gradually worked up to his head. Over a few days he became much more relaxed,
and eventually | could groom him without any issues. The trainer was pleased because it made him

easier to handle for everyone.”

3. What would you do if you noticed a horse showing signs of colic?
Why they ask
This tests your knowledge of horse health and your ability to respond in an emergency.



How to structure your answer
Scenario: outline immediate steps, who you would inform, and how you would monitor the horse.

Example answer

“I would immediately call the supervisor or vet. | would keep the horse calm and prevent it from rolling,
which can cause serious damage. | would monitor vital signs like heart rate and breathing, and watch
for any changes. | would also follow any instructions from the vet, such as withholding feed or walking
the horse gently. | would stay with the horse until help arrives.”

4. How do you ensure biosecurity and safety in the stables?
Why they ask
This assesses your understanding of WHS and disease prevention, which are critical in any stable.

How to structure your answer
Technical and safety: explain specific practices and why they matter.

Example answer

“I follow strict hygiene protocols, such as washing my hands between handling different horses and
disinfecting equipment. | isolate new or sick horses as directed, and | keep walkways clear of
obstacles. | also use safe handling techniques, like never standing directly behind a horse, and |
report any hazards immediately. | make sure feed and water buckets are cleaned regularly to prevent
contamination.”

5. Describe your experience with feeding and watering horses.
Why they ask
This is a core skill and shows you understand the importance of correct nutrition and hydration.

How to structure your answer
Technical and experience: detail what you have done, how you measure feed, and how you monitor
intake.

Example answer

“I have fed horses according to individual dietary plans, measuring feed and supplements accurately.
| always ensure fresh water is available and check that each horse is drinking normally. | also monitor
eating habits for any changes, like leaving feed or eating slowly, which could indicate a health issue. |
keep detailed records if required and follow any specific instructions from the owner or vet.”

6. Why do you want to work as a stablehand, and what do you think is the
most important part of the job?

Why they ask

This helps the employer understand your motivation and whether you will stay in the role.

How to structure your answer
Motivation and values: explain your genuine interest and highlight the key responsibility you value most.

Example answer

“I love working with horses and take pride in their wellbeing. The most important part of the job is
consistency and attention to detail, because horses rely on us for everything. If we miss a feed or a
sign of illness, it can have serious consequences. | also enjoy the physical work and being outdoors,
and | am committed to keeping the stables safe and clean.”



